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From the Founder's Desk

Dear Friends, Supporters and Partners,

As we reflect on the journey of 2025-26, | feel immense gratitude

and pride in the collective efforts of our communities, team
members, volunteers, partners and supporters who continue to

walk with us in our mission of creating a more just, sustainable

and compassionate society.

This year has been a year of learning, resilience and transformation.
Across the villages of Amreli, Gir Somnath, Rajkot and surrounding
regions, we witnessed inspiring examples of communities coming
together to address challenges related to climate change, livelihoods,
health, education and social equity. Whether it was farmers adopting
sustainable agricultural practices, women stepping into leadership
and entrepreneurship roles or children accessing opportunities for
learning and growth each initiative reflected the strength and
determination of the people we serve.

At SSKK, we strongly believe that true development is possible only
when communities are empowered with knowledge, dignity and
opportunities. Through our work in sustainable agriculture,
environmental restoration, women's empowerment, health awareness,
skill development and child education, we have continued our eforts
to strengthen local capacities and promote long-term resilience.

During the year, our partnerships with various community institutions,
government departments, donor agencies, academic institutions and
grassroots organizations enabled us to expand our reach and deepen

our impact. We are especially thankful to all our supporters and (
collaborators whose trust and encouragement continue to inspire our work.

The challenges before rural communities are evolving rapidly climate uncertainties,
migration, health risks and socio-economic inequalities demand collective action and
innovative responses. As an organization, we remain committed to listening, learning
and co-creating solutions with communities while staying rooted in our values of
participation, transparency and social justice.

| sincerely thank our dedicated team members, volunteers, Board members, farmers,

women leaders, youth groups and community institutions for their unwavering

commitment and hard work throughout the year. The achievements highlighted in this

annual report belong to all of you.

We look forward to continuing this journey together with renewed hope, stronger

partnerships and deeper commitment towards building sustainable and inclusive communities.

Warm regards,

LA\ fgee

Founder Director, SSKK
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Shikshan Ane Samaj Kalyan Kendra was established in

1980 by a group of young, dedicated volunteers to check

the prevailing condition at that time. At that time

migration of people to other places was prevalent as

agriculture was the main occupation and there was

scarcity of water due to drought. People were illiterate 3

and their economic condition was poor. Thus, to check

organization has been working for betterment of the

status of people.

f N
= Vision:

® A place where nature and

all life flourish in dignity,
unity and peace.

\'
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@
& Promote sustainable farming -
Y organising farmers, group
” formations with focus on eco-
friendly practices to enhance soil

health, water management, and
farm productivity with enhanced
participation of women.

Foster environmental protection
and climate adaptation strategies,
including renewable energy, water
conservation and biodiversity
restoration

a Strengthen community livelihoods
through education, life skill

development, income generation
and economic empowerment, with
a special focus on women and
marginalized groups

;. N\
Mission:
To restore ecosystems, promote
sustainable practices and uplift
communities by fostering unity
with nature, ensuring dignity a
cultivating peace for all.
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Obje::tives

1 .

Improve community health by
enhancing access to healthcare
services, promoting health
awareness, and addressing key
health challenges such as
nutrition, sanitation, mental
health, and disease prevention.

Conduct research, policy dialoguef

&

development, and commun
driven solutions.
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Registered under society registration Act 1860 &

Income tax (Under
Section 12 A)

2 Legal Siates Bombay Public Trust Act 1950
E_E Registration No. Guj/97/Amreli& F/57/Amreli, 24th Nov. 1980

Approval No. AACTS5105J25AD01
Dated 21/03/2026 (Valid for 2027-28 to 2036-37)

Income tax Exemption

Approval No. AACTS5105J25AD02

(Under Section 80G) Dated 21/03/2026 (Valid for 2027-28 to 2031-32)
5 No.041930004 dated. 6/9/2000
g!} FCRA Registration Renewed by MHA for next five years with effect from
01/01/2022 with Ref. no. 0300039692021 dt. 18/12/2021
Permanent Account No. | AACTS5105J
GuideStar India No. (GSN) | 556

Science city road, Sola, Ahmedabad-380060
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E&i‘;g::““g CSR Registration no. CSR00006692 dated 25/05/2021
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t A x g ¥ r p )
Registered OfficeAddress | " 4 365601 (Guiseat)
Head Office Address As above
| Audit M/S. A.B. Kothiya & Co., Chartered Accountant,
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FC Account:
SBI New Delhi Main Branch, 11, Parliament Street, New Delhi-110001
FC utilization Account / Another account :
ﬁ Bankers Yes Bank Ltd., Shop no. 1 & 2, Ozone solitaire,

Non FC Account:

State Bank of India, Lathi road, Amreli - 365601
HDFC Bank, Manekpara, Amreli - 365601

Yes Bank Ltd., Ahmedabad-380060

Memorandum of association, article of association and audit report of the
organization are available any time on demand.




1 Sustainable Agriculture Project details

Better Cotton Initiative @ Particulars Status 2025-26
For the past 11 years, we have been Total Producer Units (PUs) 05
serving as a local partner for the Better.
Cotton Initiative program in collaboration Operational Districts )
with CottonConnect across the Amreli and Operational Blocks 7
Gir Somnath districts of Gujarat. Since Operational Villages 126
cotton.|s the primary crop in our . Learning Groups (LGs) 638
operational area, we focus on major
sustainability priorities such as biodiversity Farmers (male & female) 22202
and land use, decent work, women's Cotton grower farmers 20957
empowerment, climate change, pesticide .
and crop protection management, soil [Tigated farfers 20490
health, sustainable livelihoods and Cotton Area (Ha) 35170
water stewardship. Irrigated Area (Ha) 44098
Rainfed Area (Ha) 1528
Average Yield (Kg/Acre) 841

Calendar Distribution

Focus Group Discussion with farmers in 126 villages
to identify key issues and root cause

Soil testing 614
Bayochar demo 126

Natural Input Center -66

Farmer training
e ToT-1Programmatic Presowing

TOT 2 Post sowing

ToT-3 Mid season

ToT-4 Harvesting & Post Harvesting

Farm Labour training

Regenerative Agriculture Practices demo - 126
Gender Committee meeting

Entrepreneur - 35

Wall poster - 504

Lead farmer workshop

Input center - 15

Mass awareness campaign

Tree plantation - 22202

Various important days celebration like field day,
Cotton day, Water day, Soil day, Women day
Green Cook stove - 233

L BB

T2 Q999 9998

Bio Diversity

As part of our Better Cotton program organization Field Facilitators did On Farm

and Off Farm mapping for biodiversity (Insects, birds, animals, trees and natural
resources) with exact methods of mapping. After getting the results we have

planned various experiments, activities and training for rehabilitation of nature.

We will continue this activity for next year also.

Besides this, information was shared through activities like Bio diversity

mapping, crop rotation, identification of friend insects among communities. L)




Improving the Self-reliance and
Resilience of Rural Communities

The Gondal and Kotda Sangani blocks in Rajkot district, Gujarat, are situated in a
climatically sensitive region that has witnessed increasing environmental stress over the
past decades. This includes erratic rainfall patterns, prolonged dry spells, recurring
droughts, and more recently, extreme weather events such as cyclones. These climate-
related disruptions have significantly impacted agricultural productivity, water

availability, and the overall livelihood security of rural communities.

To address these emerging challenges, empowering Gram Panchayats (GPs) to take
leadership in climate resilience is essential. Currently, GPs primarily focus on basic
infrastructure development. There is a pressing need to shift their role toward
integrated, sustainable development planning. This includes creating localized climate
resilience plans in collaboration with stakeholders such as private entities, government
departments and local NGOs.

We have been working on this project for the last three years. During 2025-2026,
Shikshan Ane Samaj Kalyan Kendra (SSKK) adopted a participatory and holistic approach
to address the complex challenges faced by rural communities in Rajkot district.
The intervention aimed to promote climate resilience, sustainability, and inclusive
development through the following best practices in 139 villages of Gondal,

Kotda Sanghani and Jasdan blocks.

The region faces severe water scarcity due to frequent droughts, long dry
spells and heat waves. The project improved water conservation
infrastructure and promoted eficient irrigation technologies to increase
water availability and agricultural resilience.

Key Activities ¥ -

Q Renovated 26 check dams.

Created 10 lakh cubic meters of water storage capacity.

Q Supported 37 farmers with sprinkler and drip irrigation
over 48.85 hectares.

Constructed farm outlet structures in 14 villages,
covering 306.4 hectares for soil conservation.

Finpect Tif w

€@ Irrigation area increased from 12.41 to 16.02 bigha
(+3.61 bigha).

@ Average groundwater level improved by 5.73 feet.

@ Crop yield increased from 19.7 to 22.82 man per bigha.
@ Net profitincreased by Rs. 4,664 per bigha.




%g Good Agricultural Practices (GAP)
‘:;\.\ Climate-smart agricultural practices were

promoted to improve productivity and reduce climate risks. i ;

|

@ 2,821 farmers adopted climate-adaptive farming.
@ Covered 1,712.63 hectares.

\ Mango Plantation

_.-*' The project promoted horticulture for long-term
— income and environmental sustainability.

§» Planted 8,000 mango trees.

" Covered 26.12 hectares.
7\ Achieved 85% survival rate.

L —

Mixed Cropping (Groundnut + Pigeon Pea) |

Mixed cropping was introduced to reduce the risk of
crop failure caused by uncertain rainfall and to improve
farm income.

§ mpact w

@ Reduced cultivation cost by Rs. 6,122 per bigha.
& Increased income by Rs. 6,262 per bigha.

@ Reduced irrigation requirement by 4.72 irrigations per season.
@ Improved water conservation while creating
t dual-income opportunities.

Drone Spraying Technology
Drone-based pesticide spraying improved efficiency
and timely crop protection.

R icieimens 1 { imoact *~

4 Saved 7.6 hours of labor

# Covered 252.38 hectares. per spraying session.
# Conducted under Drone Didi ¢ Reduced spraying cost by
. Rs.1,834 per farmer.
Yojana. ! .
# Improved timely pesticide
L application during monsoon,
—? . A

e ,\ Farmer Producer Organization (FPO) Awareness | §
An awareness programme was conducted to encourage
collective farming and improve farmers' market access.

[

| - ]

i 4 i

| i

| [ 4 '
-

f@n 88 farmers participated.




Livelihood Support

9 Women's Entrepreneurship
e Supported 1,016 women with

imitation jewellery
workstations and toolkits.
* Improved productivity and
reduced health issues such
as back pain. 8

Q Dairy Development

Supported 666 dairy farmers with :
Automatic drinking water tanks, Health kits -
and Chelated mineral mixtures. These

interventions improved livestock health
and milk production.

|\| " .. e
@ Self-Help Group (SHG) Strengthening

= =1
| Collaborated with 50 SHGs by providing:

@ Animal husbandry training

@ Jewellery-making training
| @ Livestock support

©@ Digital literacy

@ Finacial literacy

Financial Inclusion R Digital & Financial Literacy N

The project improved access to government | -

Y

The programme enhanced digital skills
and financial awareness among rural
communities.

welfare schemes and financial services.

Ccivvonns 0 =

887 beneficiaries enrolled in schemes including:

Achievements e
Trained 1,875 people.

Covered:
& WhatsApp communication
@ YouTube usage
@ Google Pay and digital payments
© Financial planning
@ Investments
@ Fraud prevention
Government portals such as i-Khedut

Disaster Management e e )

Team members conducted follow-up visits in the working area regarding
disaster management activities. Interacted with local community members
and concerned persons to review the present situation Also checked
whether any further assistance or coordination is required.
Regular follow-up and observation are continuing in the area.

@ PMJAY (Ayushman Card)
& Job Card e-KYC
& Vrudh Pension Yojana

@ Crop Credit (CC) Loans




Integrated Agricultural Development and
Livelihood Enhancement on coastal belt of
Gir Somnath District - Gujarat

The Integrated Agricultural Development and Livelihood Enhancement in the Coastal Belt of Gir Somnath Dis rict==toy
project aims to improve the livelihoods of smallholder farmers through sustainable agriculture, livestock development,
soil health management, water resource conservation and strengthened community institutions. Supported by the
Azim Premiji Foundation, the project is being implemented in five villages-Khan, Khajudra, Simar, Dudhala, and

Khatrivada of Una Block, Gir Somnath District, Gujarat.

@#® e A baseline survey covering 2,486 households identified 1,103 eligible farming families,
l’.‘ who will benefit from project interventions over a three-year period.

Y] MAJOR ACTIVITIES AND ACHIEVEMENTS YL

30 - Animal Health Services and Artificial Insemination

' "« Organised 5 Animal Health Camps across the project villages.
+ 326 livestock farmers received veterinary health services.
o * 41 Artificial Inseminations (Al) were successfully carried out to improve livestock productivity.

 The intervention has improved access to preventive animal healthcare and scientific
breeding services, contributing to enhanced livestock health and increased income opportunities.

e ~ Bio-Input Production Centres |

| 3 « Established 6 women-managed Bio-Input Production Centres.
J % 30 rural women (five per centre) were actively involved in production and centre management.
|+ Permanent sheds and vermicompost units were established at all centres.
!+ Women received practical training through exposure visits to the College of Natural Farming
¢ and Krishi Vigyan Kendra (KVK), Amreli.
» The initiative has generated growing interest among farmers to establish individual bio-input
production units, promoting sustainable and low-cost agriculture.

ie Community Leadership Committee (CLC) Formation
| A * Formed 5 Community Leadership Committees (CLCs) to strengthen community participation
' % and project governance.
f 8 '« Atotal of 54 members were selected, including 44 men and 10 women.
| ,| * Each committee conducted 12 monthly meetings during the reporting period.
/ The CLCs played a vital role in:
M o “Selecting 1,103 beneficiary farming families.
== « Approving beneficiaries for different project interventions.
» Monitoring programme implementation.
* Promoting transparency, accountability, and community ownership.

M —— - —

o Coconut Plantation Promotion

« Initial target: 250 farmers | 2,500 improved coconut saplings

» Achievement: 196 farmers participated. 4,900 TD (Second Generation) coconut saplings
were planted, achieving 196 % of the plantation target.

* Mobilised 4.90 lakh through the Government Horticulture Department subsidy and 6.11 lakh as
organisational support.

» The plantation recorded a 71% survival rate, with 3,495 healthy plants established.

» The activity was implemented in collaboration with the Horticulture Department and village CLCs,
promoting long-term income generation through improved horticulture practices.

e-  Drip Irrigation Promotion
{ =571 O e Targeted 100 farmers for drip irrigation adoption.
* Prepared quotations for 70 interested farmers.
ald |« Successfully installed drip irrigation systems for 13 farmers.
. & + Although farmer interest was high, adoption remained limited due to the high beneficiary
contribution required despite government subsidies.

Gypsum Application for Soil Health Improvement

» 350 farmers adopted gypsum application on approximately 0.40 hectare each.

» The intervention promoted first-time adoption of gypsum for soil reclamation and productivity enhancement.
» Farmers reported: Improved soil structure Easier land preparation Better moisture retention

* Reduced chemical fertilizer use Improved crop growth and soil fertility.

IPM and INM Demonstrations

« A total of 290 farmers adopted Integrated Pest Management (IPM) and Integrated Nutrient
Management (INM) practices based on university recommendations, particularly in cotton cultivation.
* The demonstrations promoted balanced nutrient use, reduced pest incidence, and improved

crop management practices.

Vegetable Cultivation through Trellis System
» Targeted 150 farmers for trellis-based vegetable cultivation.

J422 farmers expressed interest in adopting the technology.

» 32 farmers successfully installed trellis systems, covering 11 hectares. I
» Durable fibre angles replaced traditional bamboo structures, increasing the expected lifespan
of the support system to 4-5 years.

» Farmers observed improved crop growth, better-quality vegetables, reduced pest incidence,
and the potential for higher Iong -term profitability.

io Well Recharge
i ,/‘ﬁ e 77 farmers were initially selected for well recharge interventions.
/ '\« 45 sites were found to be technically feasible.

\) « 22 well recharge structures were completed during the reporting period.

\

! Eﬁ‘/ * Remaining works were postponed due to joint ownership issues, hard rock formations, sta
e . .

\H crops, and high groundwater levels in coastal areas.

» The completed structures are expected to improve groundwater recharge, reduce salinity,
and strengthen water availability for irrigation in the long term.

(Well Recharge)



Livelihoods & Empowerment

Empowerment ®

16 Days of Activism' from 25th November to 10th December \1
The organisation participated in '16 Days of Activism' from 25th | :
November to 10th December 2025. Under this program |
activities like Legal guidance on Domestic Violence Act 2005 at
Shekh Pipariya 8-12-2025 with support of Women and Child
Development department, Nari Adalat, Sakhi One stop Center, |

Kanuni Sahay Kendra and SSKK about 172 women participated

in this program. At Salva, Rabarika and Dhundhvana village. | |
Children of our Gender Education class organised a rally and
ke made villagers aware about violence agﬂnst women. J \

Celebration of World Women day 2

On the occasion of International Women's Day -
2026, our organization organized a special
program in the field area to recognize and
celebrate the contributions of women in the
community. The event aimed to promote gender
equality, women's empowerment and awareness
of women's rights and opportunities. Various
activities  such as awareness  sessions,
motivational talks and interactive discussions | | SRS i , —
were conducted. S 6 73 G A A P e, S— .

National Women Farmers Day Celebration
The National Women Farmers Day was celebrated on 11
October 2025 at Head office, Amreli by SSKK with the
support of AKRSP(1), NCNF and FWWB to recognize and
Wy empower women farmers. The event brought together 45
women farmers from different villages to promote Natural
Farming, sustainable agriculture, and women's leadership.
Key activities included expert sessions on Jeevamrut,
Agniastra, soil health and climate-resilient farming, an
exposure visit to the GNFSU Model Farm, exhibitions of
women-made products, interactive learning activities and
experience sharing by successful women farmers and
entrepreneurs.

A strong step towards self-reliance: 'Sangi' initiative

The "Sangi" initiative has been successfully implemented
by Shikshan Ane Samaj Kalyan Kendra in collaboration with
Desai Foundation Trust with the aim of economically
empowering women in the villages of its area of work. Last
year, the organisation distributed free sanitary napkins to
increase awareness about menstrual hygiene among
women. Based on this initiative, an attempt was made to
connect the women with self-employment during this year
2025-26, in which they are earning their livelihood by
distributing and selling "Aasani" sanitary pads.

o £ @ ®

A total of ' Significantly ~ Strengthened B}
24 women: : . increased their confidence, iﬁs%aeléhhgsgag?fo
have actively joined ' income through the ' |eadership skillsand | jeen addressed
thisinitiative | sale of sanitary pads | jdentity of women

The organization is continuously advancing such initiatives so that more women
can get livelihood opportunities and take concrete steps towards self-reliance.
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The organization successfully conducted the "Learning & Innovation Workshop
for Students" in two phases from 17-19 October 2025 and 4-6 November 2025.
Both workshops provided students with a unique learning experience focused on
creativity, science and life skills.

During the workshops, children received guidance on topics such as technology

based learning, health and hygiene, yoga, positive thinking, teamwork, leadership,
design thinking, environmental conservation and problem solving. Through
various games, storytelling sessions, drawing activities, music & dance, spelling
& word games as well as creating scientific models and crafts using paper &

straws children were given enjoyable and interactive learning opportunities.

The major highlights of the workshops included a video on Japan's education
system, a volcano model, an air pressure rocket, design thinking projects,
model poster drama presentations and educational visits to Kailashdham
Temple and the Bal Bhavan Science Research Centre.

Feedback from the children clearly indicated that they learned new games,
skills and life values and expressed their commitment to sharing this knowledge
with their family members and friends. Both workshops proved to be
informative, inspiring and memorable learning experiences for the children.

Fe
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Creativity & Science & Teamwork & Environmental Health, Hygiene Problem Solving
Innovation Experiments Leadership Awareness & Yoga & Life Skills

Name Name of college

Astha Dwivedi |
Anushka Upadhyay
Shreya Raghuwanshi
Tomar Krishk

Dipen Khandelwal

Tindwani Alok Rajendra
Abha Bhatt

Rimjhim Sharma

Vidhi Tewari

Anjali Thakkar 06/10/2025 to
Archita Singhi 23/11/2025 IRMA - Anand PGDM-RM 46
Khushi Didwania (2025-27)
Prerana Pandey
Anoushka Banerjee
Ajna Jayaprakash
Ananta Sharman |
Medhatthi Saha [
Kaushik Prakash
Ranjan Rawat
Hiruthick Sriram

1
2
3
4
5
6
7
8
9

Ayush Raj
Vishal '
Munjabhau Shivraj Mane — F ——— - =
Apoorv Agnihotri 19 September to 18 October SP Jain PGDM
Anshuman Singh |
Siddhi Shah 1 December 25 to Malad Kanfiivali Education MBA
Krisha Surti 13 December 25 Society IMSR
Komal Bipinbhai Gohil I ' -
Dhruvi Kalotara
Kiranben Kikani 9 December to Ukabhai Dodiya BRS College -
Mayurbhai Parmar 29 December Kidivav it
Chintanbhai Kandoliya
Dhruvkumar Chouhan [
U Kalsarlya 01.01.2026 to 31.01.2026 ISR PR LU BA (Sem 6)
Kunjal Varsadiya | savar kundala

d ) ' Nandkuvarba Mahila Arts
Vaishaliben Nagar 05.01.2026 to 21.01.2026 College Bhavanagar BA (Sem 6)
G 28.01.2026 to 03.03,2026 ot ee Amrell Jillalsivalpatet BBA (Sem 6)

Maitri Nakrani charitable Trust
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e To build the capacity of the staff team, the organization
organized various training and sent team members outside of
office to gain knowledge. During the year, organization team
participated in various meetings, training and workshops

organized by organization and other partner organizations.

* The organization also plans an exposure visit for the staff team.
Staf exposure visit cum tour is a very essential part of planning for
next year's activities. For newcomers, traveling in a group fosters
new friendships and bonds. Employees who work in close quarters
see each other in a new light when they travel together outside of
the workplace. This implies stronger connections and a more
welcoming organizational culture. Essentially, by taking our team
on a tour, organization is creating a space of interactions that, in
the future, will reveal itself as more collaborative work back at the
office. Our tours are designed so that when your team returns to
the field area, they are refreshed and have improved their skills.

71 women of Shekh Pipariya and Chital from the LEDP program visited
the Multi skill Training center at Vadinar, Jamnagar and got guidance
for their trade.

100 farmers of Chital, Jaswantgadh and Monpur villages were given
training and exposure visit in natural farming at KVK Amreli.

On 17-12-2025, an exposure visit was organised for women of the
beauty parlor class at Ahmedabad.

Bharatbhai Vala, Narendrabhai Ponkiya, Rameshbhai Solanki, Rajeshbhai
Rathod and Pareshbhai Solanki from the organisation visited KVK Arnej
on 11 December 2025. Information was obtained about new and
improved crop varieties, experiments underway in the research plot at
the center and guidance was taken about useful techniques and models
for farmers. Discussion done with Virendrabhai Parmar, Head of
Department of the research center for 'Bhalia' wheat variety.

s o wilsa wiglos g ! .M
30 farmers of Sondardi village were taken to visit NIC Model Farm on G .‘:fﬁgii':“‘!““'l_‘ *‘?“.‘_J"' i A
15/01/2026 along with staff of Natural Development Board, KVK and
ATMA. In which they were given information by testing the soil through
a rapid soil testing kit. Dashaparni extract and 1 liter Agni Astra were

gifted by NIC to 25 farmers.

Agricultural Exposure Tour under Integrated Agricultural Development
and Enhancement (IADLE) Program was organized on 16th and 17th
February, 2026 at Junagadh Agricultural University.

On 10/02/2026, the Natural Farming Development Board organized a
demonstration of diferent Rabi crop varieties at the Natural Farming
College. Farmers from Machiyala, Shedubhar, Randhiya, Pratappara and
Khijadiya Radadiya villages were invited and provided with detailed
information about the various crop varieties.

On 20-02-2026, the Natural Farming Development Board organized a
training program at the Natural Farming Model Farm. Farmers from the
operational areas of Chital, Jasvantgadh, Khijadiya Radadiya, Mota
Machiyala and Shedubhar were taken for an exposure visit and provided
with practical training on natural farming practices.

On 14th February 2026, 50 students of Sondardi Primary School were
taken to visit NIC and Natural Model Farm.



J—

& ™

Farmer Producer Organization

The organization promoted Farmers Producer Company (FPC) in the
field areas for farmers and provided educational, technical and
financial support.

Presence and activities of Avirat Agro Producer Co. Ltd. and
Sorath Agriculture Producer Co. Ltd. in operation area of organization.

m @ Avirat Agro Producer Co. Ltd.

Registered under Companies Act, 1956
with Reg. No. U0O140GJ2006PLC0O48635
Registered Office Address:

Chalala Road, OPP.Kumarshala,
Khambha-365650, GUJRAT,INDIA

Registration
detail

28e ) .- e Holder 2206
Authorised
Capital (Rs) | 27,00,000
26,80,190

» Campus Training Programme on Digital
Marketing - Hands on Training 26 to 28
May 2025 at Lucknow.

* Campus Training Programme on
Formulation of Marketing Plan of FPOS
in Agri and Allied Sector from 22 to 24

. December 2025 at BIRD Lucknow.

Training &
Exposure

)
Paid up
Capital (Rs)

* Input Selling: Certified Bijnugam Seeds

Procurement | (Groundnut, Cumin, Coriander, Wheat,
&S.el.ll.ng Cheapea), Bio Pesticides (Trichoderma, Neem
activities oiL B . Metarisui d
carried out il, Beauveriua, etarisuim, pseudomonas,

feromone / yellow sticky Traps, Defender)
Fertilizers (Castor Cake, Prom, Magic Plus).

* All activities are jointly supported by SSKK's
Khambha cluster team, they are providing
platform and facility for government schemes
and it's procedures, services like IKhedut
portal and eKYC services

» Soil Testing: 607 Soil Testing, 247 Water

L | Testing

FPO formation and operation

@ Sorath Agriculture Producer Co. Ltd.

Registered under Companies Act, 2013
with Reg. No.U0210GJ2016PTC086019

Registered Office Address:

SORATH AGRICULTURE PRODUCER CO. LTD.
Una Road, Dhokdva, Gir Gadhada,

Dist.- Gir Somnath 362565, Gujarat

1278

10,00,000

79,08,000
|
* Fpo Capacity Building Training and
Business Planing on 20th December, 2025.

* Produced and sold Sutrakupad Bags to
farmers and local customers.

* Sold Bio-input Nets and promoted their use
for sustainable and eco-friendly

farming practices.

« Strengthened the Farmer Producer
Company's income through the sale of
value-added agricultural products.

f

i Shikshan Ane Samaj Kalyan Kendra (SSKK), in collaboration

i With a cttonCottonConnect Farmer Community Foundation, is working
| to strengthen the capacities of Self-Help Group (SHG) members

i by identifying their skill gaps and providing appropriate skill

| upgradation opportunities.

Under the NABARD's LEDP program 60 SHG women beneficiaries
i from Chital (Amreli Block) and Shekhnipipariya (Lathi Block) in Amreli district were
| selected for the initiative.

| The training programme to prepare 'New Born Baby Kit' was conducted in two
i batches of 30 women each.

| In addition, refresher training sessions and exposure visits were organized to
| provide participants with further knowledge, practical exposure and guidance for
i enhancing their livelihoods and enterprise development.

(73) LEDP NABARD /=
LEDP NABARD
© 4




Research, Policy Dialogue &
Knowledge Sharing

E Research and Documentation

o As per the objective of the program we had prepared pamphlets

regarding the information and brochure of the organization. We
have also prepared written test papers for students and papers
for the selection of employees in various programs. Publish
various banners / hoardings as per events. We have published
an annual report of the year 2024-25.

We have prepared accounting forms required for entrepreneur
models of FPO and the sample of management process for the
transparency and took it in use.

We have prepared procedure notes, necessary forms and
records, the agenda of Team Meeting, Core Group Meeting,
Executive Committee, General Meeting and various committees
as per constitution.

Participation in training
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Name of training Organized by

Participant

10

11

12
13

14
15

16

17

18

19

20

21

22

23

Fundraising Masterclass meeting Amani Institute, Ahmedabad

SPNF Association,
GNFSU, GLPC and MANAGE
Shri Hari Krishna Pharmtech

Natural agriculture program at Shri
Nishkalanki Dham Pirana, Ahmedabad.

Vishal Bheda

Meeting with the CEO of FPO at Diu
Jenti Sarvaiya

Programme on Digital Marketing

Hands on Training at Bird - Lucknow Bird - Lucknow

'"Two days regional consultation of Saurashtra

region Gujarat of CRCG' at Rajkot CRCG
2d i i

ays Regenerative Agriculture Workshop at Better Cotton
Bengaluru
"Sharing and Learning Workshop" at Ahmedabad =
HCL Tech Grant Pan- India Symposiums for
Edition Xl at Ahmedabad HEETEech
Hands-on training on community-based water
budget preparation and capacity building of CSO DSC

at DSC Head Office, Ahmedabad

'Best Citizen Award' Ceremony at Juna
Zanjiriar from the organization participated in
the program.

Consultation of Ecosystem Stakeholders

Vishwa Vatsalya Manav
Seva Trust, Bagasra

working on Prevention of Gender-Based
Violence at Mumbai

Crop Mapping Exercise at Drangadhra

State level exhibition cum sale of handloom &

SNEHA, Mumbai

Better Cotton

CCFCF & NABARD

handicrafts at Bhuj
"Natural Agriculture Seminar" held at Dudhala =

Agriculture-oriented skill development training at
the Krishi Vigyan Kendra, "Farmer Training =
Center" - Amreli

Natural Farming training, Monpur ATMA project.

3-days workshop on performance
review to project alignment at -
Ahmedabad organised from

The state level program of natural farming held in
Ahmedabad

A two-day training for PU Managers on MEL and
GIF planning and strategy at Ahmedabad

21st Scientific Advisory Committee Krishi Vigyan
Kendra Amreli. Krishi Vigyan Kendra

3 days residential facilitation workshop for
PU team members was at Patan from

CottonConnect
A training program on Mass Production of
Biocontrol Agents for Sustainable Cotton
Production at Anand Agricutlural University.

by Better Cotton Initiative and
Biological Control Research
Laboratory, AAU, Anand

'Rural Transformation Partnership Meet 2026’
at Mumbai

Reliance Foundation

28th April 2025

9th April, 2025

26th to 28th May 2025

30th to 31st May 2025

3rd to 4th June, 2025

5th & 6th June, 2025

June 6th, 2025

29th July to
31st July 2025

2nd August, 2025

21st to 22nd August 2025
20th August 2025
10th to 12th
August 2025

30th September, 2025

18th November, 2025

18th to 20th November, 2025

1st and 2nd December 2025

19th and 20th December 2025

30th January 2026

28 to 30 January, 2026.

24 to 27 February 2026

27 February 2026

D.V. Vagadia, Rajesh Rathod, Narendra Ponkiya,
Rameshbhai Solanki, Janak Pandya, Mansi Dobariya
Monika Vora, Surendranath Nayak

Komalben, Rashmiben

Piyush Kathiriya, Vishal Bheda, Bhumi Korat

Bharat Vala

Kaushik Pandya,
Narendra Ponkiya, Rameshbhai Solanki

Mansiben, Monikaben

Rameshbhai Solanki, Vashrambhai Solanki,
Mansukhbhai Vegad

Dhirubhai Vagadiya, Narendrabhai Ponkia,
Surendranath Nayak, Bharatbhai Vala

Bharat Vala

Kaushik Pandya and Umiya Sankhat

2 entrepreneurs from LEDP program

29 farmers & 42 women farmers from Chital and Shedubhar

36 women of Shekh Pipariya

130 farmers of Chital, Jasvantgadh and Monpur

Monikaben and Pareshbhai

Pravinbhai, Pareshbhai, Arjunbhai, Kaushikbhai and Umiyaben

Narendra Ponkia and Dhirubhai Vagadiya

PU Managers of 5 PUS

Kaushik Pandya

Dhirubhai Vagadiya




Team Meeting

@ Every week staff meetings have been arranged with a view to
interchange of thoughts and experiences and to increase intimacy

among team members. In the meeting, project wise work review,
dificulties and its solution, instruction, target, future planning etc.
has been discussed. Responsibilities of internal evaluation have
been given to team members.

@ When a new member joins a team, the organization informs him

about the vision and mission of the organization with short
instructions like why organization is being started? The collaboration | &
between organization and Government, what is the voluntary '
activity, registration of the organization, body, rules, trustees,
structure, income - expenditure, FCRA.

Any team members of the organization participated in
training/meeting during the month then he/she did a brief

presentation on it in the meeting. Also, if the team found that it is
totally new for them then the topic will be shared among them in
detail.

Governance

Before an arranged board meeting, the agenda
of the meeting and the previous meeting's
proceeding is given to all members. The Board
meetings of Shikshan Ane Samaj Kalyan Kendra
were arranged during 2025-26 on

11th April 2025, 17th August - 2025,

15th January 2026 and 31st March, 2026. “

In that meeting decision was taken on annual

Board Meetings held during 2025-26
e

11th 31st
activity report, annual budget and audited April March
financial statements and other important 5025 2026
issues. We followed the Board rotation policy. 7 =
| r
Annual General Body Meeting
The 46th Annual General Body Meeting of the
Shikshan Ane Samaj Kalyan Kendra was held on
29th June, 2025 at the Head office of the Organization.
The annual audited financial report for the year ending :
March 31, 2025 was approved and re-appointing of
statutory auditors for the financial year 2025-26 was done.
Transparency Disclosures
@
. No remuneration, sitting A el reimbursomants Total costs of national level TN V——
fees or any other form of L travels incurred by SSKK
ion is pai Jade to Board members 9 Staff and Board members B travel happened
® compensation is paid to m attending other official . - i
B eard ber of . LY during the year amount to 7/ during the year.
y Board member o meetings.
the organization. Rs. 0.00
A Legal Compliances
2 The organization followed a rigorous
Shikshan Ane Samaj Kalyan == audit process. The statutory auditor
Kendra complies with __ with a fixed remuneration was
statutory requirements of I \ All donor requi i __© appointed .in the Ar.mual General _J}.
ﬂ quwgmen .s el | Body Meeting. Auditor's reports f
Income tax Act, 1961 and % were duly complied with. and financial statements are shared "Q,.";f
Foreign Contribution at length in the Annual General [
Regulation Act, 1976. Meeting. i * :




/ AUDIT REPORT & FINANCIAL STATEMENTS

Particulars

Administrative Exp.

Documentation

Professional Services

Support Services

X, o Do P &

Project Expenses

E Depreciation

Net Profit

Amount Tra. From Fund

M Ml FINANCIAL YEAR 2025 - 26 J/d

Net loss

TOTAL 4,93,64,798.93 5,76,01,301.01 TOTAL 4,93,64,798.93 5,76,01,301.01

N
ABRIDGE INCOME AND EXPENDITURE
. EXPENDITURE INCOME 9)
2025 (*) 2026 () Particulars 2025 (*) 2026 ()
6,36,605.55 2,52,590.51 4" BY Donation 5,88,529.93 3,52,528.17
0.00 =
IE' By Grant 4,85,59,430.00 5,67,88,762.84
0.00 20,100.00
0.00 = @ By Interest 1,98,339.00 4,38,950.00
4,86,13,211.00  5,49,00,670.32
@ Other Income 18,500.00 21,060.00
51,563.00 1,31,904.00
63,419.38 22,96,036.18

L LIABILITIES ASSETS J

2025 (3)

Particulars
i% Capital or Trust Fund

9 Unsecured Loans
=

E Currents Liabilities

Income &
Expenditure A/c

MINIMUM AND MAXIMUM SALARY IN RUPEES

Details

Head of the Organization

Highest paid

Lowest Paid

Staff salary

Till 5000
5000 to 10000
Above 10000

Unpaid Volunteers

All figures are in Indian Rupees (*)
This is an abridged summary of the financial data for the years 2025 & 2026.

3,93,836.00

8,34,604.00

18,81,490.00

7,29,125.10

38,39,055.10[ 83,58,272.28

0
0

68
0

ABRIDGE BALANCE SHEET

2026 (*) Particulars 2025 (*)

ﬁ Fixed Assets

L
6 Current Assets

3,93,836.00 2,08,853.00

4,18,281.00 15,05,468.90

45,23,949.00 -?’ Loans & Adv. 0.00

"i- Cash & Bank 21,24,733.20

30,22,206.28
Balance

(4

Highest Paid (Yearly)

Yearly (*) %4,74,233
0 ; e Lowest Paid (Yearly)
R4 ¥1,68,000
4,74,233 %
- e Head of the Organization (Yearly)
1,68,000 : 0

@ STAFF REMUNERATION IN RUPEES

Female Total
0 0
0 0
27 95
0 0

TOTAL 38,39,055.10 | 83,58,272.28

2026 (*)

2,99,613.00

31,14,067.00

4,94,697.74

44,49,894.54

-
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.- NGOs &
We collaborate with Cotton Connect, Better Cotton Initiative, E Foundations
Azim Premji Foundation, American India Foundation, NABARD, Governmenit. Agri. Produdy,
Reliance Foundation, Cotton Connect Farmers Community Departments ", i .~ Companies
& Agencies & FPOS

Foundation, NCNF, IAG, ATMA, Tata Trusts, Coastal Salinity
Prevention Cell, SASAKAWA India Leprosy Foundation, Sajjata

Sangh, Australlian Consulate General, Pravah, Pratham, Vishva

Rech &

Vatsalya Manav Seva Trust, United Way Mumbai, National Development essstcl

N " " Subport cademic
Coalition for Education, Avirat Agro Producer Co. Ltd., Sorath OrganF:zpations Institutions
Agriculture Producer Company Ltd., Jafrabad Agriculture ‘ g ?

Producer Company Ltd., Janpath, Charkha, Credibility Alliance,

Hariraj Charitable Trust, Give Now, Benevity, Development

Support Centre, Janvikas, God Parents, Letz Change, Guide Stars Internation&"‘%- Community
Organizations & E Organizations
India, Jan SwasthyaAbhiyan, Various Government Department Consulates & Networks
and agency at Local, District and State level. Corporate & CSR
e Iy Partners

VISITORS

THANKS TO CO-OPERATORS (FUNDER/DONOR)

i,

< e Sigmund Florian
We would like to express our appreciation to those o Utpal Chakraborty,
e Rebecca Owen,

organizations and individuals who have come forward ) )
e Hardeepbhai Desai and Hetal Patel

to provide fund Shikshan Ane Samaj Kalyan Kendra. e Shankar, Smita form AIF TCSRD
e NABARD, DDM, Amreli
¢ Srajesh Gupta (Co-Founder & Anchor), C-GEM
to development is greatly appreciated.  Hetal Patel Kiran Patil
e Hemant Thakre
e Vina Thakur
W . e mentor
e |tishree, GIDR
e Ankita Malik, Laila Samecheliya (Global) & Mustak Sheikh

Your understanding, your patience and your dedication

. The Board of SSKK provides strategic direction to the team on
i innovation. processes and partnerships for the development
TH E BOARD i sector, advises on the core functions and positioning of the
i foundation, and profiles and champions the fund to relevant

audiences.

| Age | Sex | Designation Competency xltii:\iggd Relation Betvx(liefearrl“l?)o ard member
1 Hardik Vagadia 40 M President Finance & administration 3/4 N/A
2 Prof.JMTalavia 55 M Vice President busiEnX:S‘;"':‘a’ﬁi ;2;" . a/4 N/A
3 Pushpa Gohil 57 F Secretary Co-ordination 4/4 N/A
4  BharatVala 40 M Joint Secretary Education & child rights 4/4 N/A
5 Deepa Chauhan 49 F Member NRM activities 4/4 N/A
6  Rekhaben Mithapara 63 F | Member Management 3/4 N/A
7 Mulajibhai Bagada 56 M Member Civil Engineer 4/4 N/A
g  Bipinbhai Joshi 71 M Member Training 3/4 N/A

%  Narendrabhai Ponkiya 37 M Member Agriculture 3/4 N/A ‘
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eSamajKalyanKendra/

linkedin: https://in.linkedin.com/company/sskk

Youtube: k2 o=
https://www.youtube.com/channel/UC02S8tDDD4pROmVkc i

DPSORw/videos?view_as=subscriber
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IADLE Project, c/o Ramubhai Jadav,
Gangada - 362560

ISR Project, Nr. BAPS Temple,
Gondal - 360311

JAPCL, Nr. Kisan Mall,Timbi - 362730

AVIRAT, opp. Kumarshala,
Khambha - 366550

CSC, Nr. bus stop, Chital - 365620
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	www.sskkamreli.org
	+91-6356352828
	Annual Report
	2025-26

	From the Founder's Desk
	Dear Friends, Supporters and Partners,
	Dhiraj Vagadia

	About SSKK
	Vision:
	A place where nature and
	all life flourish in dignity,
	unity and peace.

	Mission:
	To restore ecosystems, promote
	sustainable practices and uplift
	communities by fostering unity
	with nature, ensuring dignity and
	cultivating peace for all.

	Objectives

	Programs:
	Sustainable Agriculture
	Better Cotton Initiative
	Project details
	Particulars
	Operational Villages
	Irrigated Area (Ha)
	Average Yield (Kg/Acre)

	Status 2025-26
	126
	638
	22202

	20957
	20490
	35170
	44098
	1528



	Activities
	Bio Diversity


	Environmental Sustainability & Climate Resilience
	Improving the Self-reliance and
	Resilience of Rural Communities
	A. Climate Resilience for Sustainable Development
	Key Activities
	Renovated 26 check dams.
	Created 10 lakh cubic meters of water storage capacity.
	Supported 37 farmers with sprinkler and drip irrigation
	over 48.85 hectares.
	Constructed farm outlet structures in 14 villages,
	covering 306.4 hectares for soil conservation.

	Impact
	Irrigation area increased from 12.41 to 16.02 bigha
	(+3.61 bigha).
	Average groundwater level improved by 5.73 feet.
	Crop yield increased from 19.7 to 22.82 man per bigha.
	Net profit increased by Rs. 4,664 per bigha.



	B. Integrated Value Chain Development (IVCD)
	Good Agricultural Practices (GAP)
	Climate-smart agricultural practices were

	Achievements
	2,821 farmers adopted climate-adaptive farming.
	Covered 1,712.63 hectares.

	Mango Plantation
	Achievements
	Mixed Cropping (Groundnut + Pigeon Pea)
	Impact

	Drone Spraying Technology
	Achievements
	Impact

	Farmer Producer Organization (FPO) Awareness
	88 farmers participated.




	C. Diversified Rural Income through Women's Entrepreneurship (DRIWE)
	Livelihood Support
	Women's Entrepreneurship
	Supported 1,016 women with
	imitation jewellery
	workstations and toolkits.
	Improved productivity and
	reduced health issues such
	as back pain.

	Dairy Development
	Supported 666 dairy farmers with
	Automatic drinking water tanks, Health kits
	and Chelated mineral mixtures. These
	interventions improved livestock health
	and milk production.

	Self-Help Group (SHG) Strengthening
	Activities
	Collaborated with 50 SHGs by providing:
	Animal husbandry training
	Jewellery-making training
	Livestock support
	Digital literacy
	Finacial literacy


	Financial Inclusion
	Overview
	Achievements

	Digital & Financial Literacy
	Overview
	Achievements.
	Covered:


	Disaster Management


	Integrated Agricultural Development and
	Livelihood Enhancement on coastal belt of
	Gir Somnath District - Gujarat
	Integrated Agricultural Development and
	Livelihood Enhancement on coastal belt of
	Gir Somnath District - Gujarat
	MAJOR ACTIVITIES AND ACHIEVEMENTS
	MAJOR ACTIVITIES AND ACHIEVEMENTS
	Animal Health Services and Artificial Insemination
	Animal Health Services and Artificial Insemination
	Bio-Input Production Centres

	Bio-Input Production Centres
	Community Leadership Committee (CLC) Formation
	• Formed 5 Community Leadership Committees (CLCs) to strengthen community participation
	and project governance.
	• A total of 54 members were selected, including 44 men and 10 women.
	• Each committee conducted 12 monthly meetings during the reporting period.

	Community Leadership Committee (CLC) Formation
	Coconut Plantation Promotion
	Coconut Plantation Promotion

	Drip Irrigation Promotion
	Drip Irrigation Promotion
	Gypsum Application for Soil Health Improvement


	Gypsum Application for Soil Health Improvement
	IPM and INM Demonstrations
	IPM and INM Demonstrations
	Vegetable Cultivation through Trellis System

	Vegetable Cultivation through Trellis System
	Well Recharge
	Well Recharge


	Livelihoods & Empowerment
	Empowerment
	16 Days of Activism' from 25th November to 10th December
	The organisation participated in '16 Days of Activism' from 25th November to 10th December 2025. Under this program activities like Legal guidance on Domestic Violence Act 2005 at Shekh Pipariya 8-12-2025 with support of Women and Child Development department, Nari Adalat, Sakhi One stop Center, Kanuni Sahay Kendra and SSKK about 172 women participated in this program. At Salva, Rabarika and Dhundhvana village. Children of our Gender Education class organised a rally and made villagers aware about violence against women.

	Celebration of World Women day
	On the occasion of International Women's Day - 2026, our organization organized a special program in the field area to recognize and celebrate the contributions of women in the community. The event aimed to promote gender equality, women's empowerment and awareness of women's rights and opportunities. Various activities such as awareness sessions, motivational talks and interactive discussions were conducted.

	National Women Farmers Day Celebration
	A strong step towards self-reliance: 'Sangi' initiative
	Aasani
	The "Sangi" initiative has been successfully implemented by Shikshan Ane Samaj Kalyan Kendra in collaboration with Desai Foundation Trust with the aim of economically empowering women in the villages of its area of work. Last year, the organisation distributed free sanitary napkins to increase awareness about menstrual hygiene among women. Based on this initiative, an attempt was made to connect the women with self-employment during this year 2025-26, in which they are earning their livelihood by distributing and selling "Aasani" sanitary pads.




	Education intervention
	Learning & Innovation workshop for students
	The organization successfully conducted the "Learning & Innovation Workshop
	for Students" in two phases from 17-19 October 2025 and 4-6 November 2025.
	Both workshops provided students with a unique learning experience focused on
	creativity, science and life skills.
	During the workshops, children received guidance on topics such as technology
	based learning, health and hygiene, yoga, positive thinking, teamwork, leadership,
	design thinking, environmental conservation and problem solving. Through various games, storytelling sessions, drawing activities, music & dance, spelling & word games as well as creating scientific models and crafts using paper & straws children were given enjoyable and interactive learning opportunities.
	The major highlights of the workshops included a video on Japan's education system, a volcano model, an air pressure rocket, design thinking projects, model poster drama presentations and educational visits to Kailashdham Temple and the Bal Bhavan Science Research Centre.
	Feedback from the children clearly indicated that they learned new games, skills and life values and expressed their commitment to sharing this knowledge with their family members and friends. Both workshops proved to be informative, inspiring and memorable learning experiences for the children.
	Name
	Anushka Upadhyay
	Archita Singhi
	Prerana Pandey
	Anoushka Banerjee
	Ajna Jayaprakash
	Ananta Sharman
	Medhatthi Saha
	Ranjan Rawat
	Vishal
	Apoorv Agnihotri
	Anshuman Singh

	Duration
	Name of college
	IRMA - Anand

	Course
	PGDM-RM 46
	(2025-27)




	Staff team training
	To build the capacity of the staff team, the organization organized various training and sent team members outside of office to gain knowledge. During the year, organization team participated in various meetings, training and workshops organized by organization and other partner organizations.
	• The organization also plans an exposure visit for the staff team. Staf exposure visit cum tour is a very essential part of planning for next year's activities. For newcomers, traveling in a group fosters new friendships and bonds. Employees who work in close quarters see each other in a new light when they travel together outside of the workplace. This implies stronger connections and a more welcoming organizational culture. Essentially, by taking our team on a tour, organization is creating a space of interactions that, in the future, will reveal itself as more collaborative work back at the office. Our tours are designed so that when your team returns to the field area, they are refreshed and have improved their skills.
	Exposure visits

	FPO formation and operation
	Farmer Producer Organization
	Particular
	Avirat Agro Producer Co. Ltd.
	Sorath Agriculture Producer Co. Ltd.
	Registration detail
	SORATH AGRICULTURE PRODUCER CO. LTD.
	Authorised
	Capital (Rs)
	Paid up
	Exposure
	& Selling
	activities
	carried out


	LEDP NABARD


	5.
	Research, Policy Dialogue &
	Knowledge Sharing
	E Research and Documentation
	As per the objective of the program we had prepared pamphlets
	regarding the information and brochure of the organization. We
	have also prepared written test papers for students and papers
	for the selection of employees in various programs. Publish
	various banners / hoardings as per events. We have published
	an annual report of the year 2024-25.
	We have prepared accounting forms required for entrepreneur
	models of FPO and the sample of management process for the
	transparency and took it in use.
	We have prepared procedure notes, necessary forms and
	records, the agenda of Team Meeting, Core Group Meeting,
	Executive Committee, General Meeting and various committees
	as per constitution.

	Participation in training
	Name of training
	Organized by
	CRCG
	DSC
	CCFCF & NABARD

	Date
	Participant



	Team Meeting
	Governance
	Board Meetings held during 2025-26
	11th
	April
	17th
	August
	15th
	January
	2026


	Annual General Body Meeting
	Transparency Disclosures
	A Legal Compliances
	AUDIT REPORT & FINANCIAL STATEMENTS

	FINANCIAL YEAR 2025 - 26
	ABRIDGE INCOME AND EXPENDITURE
	EXPENDITURE
	INCOME
	TOTAL
	TOTAL

	ABRIDGE BALANCE SHEET
	LIABILITIES
	ASSETS
	Particulars
	2025 (3)
	2026 (*)
	Particulars
	2025 (*)
	2026 (*)
	Capital or Trust Fund
	3,93,836.00
	3,93,836.00
	Fixed Assets
	2,08,853.00
	2,99,613.00
	Unsecured Loans
	8,34,604.00
	4,18,281.00
	Current Assets
	15,05,468.90
	31,14,067.00
	Currents Liabilities
	18,81,490.00
	45,23,949.00
	Loans & Adv.
	0.00
	4,94,697.74
	Income &
	Expenditure A/c

	TOTAL
	7,29,125.10
	30,22,206.28
	38,39,055.10
	83,58,272.28
	Cash & Bank Balance
	21,24,733.20


	TOTAL
	38,39,055.10
	44,49,894.54

	83,58,272.28
	MINIMUM AND MAXIMUM SALARY IN RUPEES
	Details
	Yearly (*)
	Head of the Organization
	Highest paid
	Lowest Paid
	4,74,233
	1,68,000
	Highest Paid (Yearly)
	₹ 4,74,233
	Lowest Paid (Yearly)
	₹ 1,68,000
	₹0


	All figures are in Indian Rupees (*)
	COLLABORATION
	We would like to express our appreciation to those
	organizations and individuals who have come forward
	to provide fund Shikshan Ane Samaj Kalyan Kendra.
	Your understanding, your patience and your dedication
	to development is greatly appreciated.



	Thank You!
	VISITORS
	THE BOARD
	Name and designation of Executive members on 31st March 2026


	PROGRAMS
	Sustainable
	Agriculture
	Environmental
	Sustainability &
	Climate Resilience
	Livelihoods &
	Empowerment
	26 – Omnagar (3) Behind GIDC,
	Hanumanpara Road, Amreli, Gujarat -365601
	Phone: 6356352828

	Health & Well-being
	Research, Policy
	Dialogue & Knowledge Sharing
	FIELD OFFICES
	IADLE Project, c/o Ramubhai Jadav,
	Gangada - 362560
	ISR Project, Nr. BAPS Temple,
	Gondal - 360311
	JAPCL, Nr. Kisan Mall,Timbi - 362730
	AVIRAT, opp. Kumarshala,
	Khambha - 366550
	CSC, Nr. bus stop, Chital - 365620




